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Abstarct: The objective of the research was to analyze the influence of human resources 
competency, education and training, work discipline, motivation and implementation of 
Regional Management Information System on the punctuality of the submission of 
expenditure treasurer’s liability report in the regional apparatus working unit of Serdang 
Bedagai Regency through leader’s commitment. This is a causal associative research. The 
research population was 47 regional apparatus working units with 94 respondents. The 
samples were taken by employing census method with primary data collected through 
questionnaires. All 94 questionnaires which were distributed (100%) were returned. The data 
were analyzed by applying multiple linear regression method and residual test. It was found 
out that the human resources competency; education and training, work discipline, 
motivation, and the implementation of Regional Management Information System 
simultaneously and partially influenced the punctuality of the submission of the expenditure 
treasurer’s liability report in Serdang Bedagai Regency. Leader’s commitment was a 
moderating variable which was abale to moderate the correlation of human resources 
competency; education and training, work discipline, motivation, and the implementation of 
Regional Management Information System with the punctuality of the submission of the 
expenditure treasurer’s liability report in Serdang Bedagai Regency. 
 
Keywords: human resources competency, education and training, work discipline, 
motivation, the implementation of Regional Management Information System, 
the punctuality of the submission of the expenditure treasurer’s liability report  
 
Introduction 
In relation to the activities of the accountability of the use of the funds in the SKPD, in 
Article 220 paragraph (10) Permendagri 13/2006 regulated as follows: "Treasurer 
expenditures on SKPD required functional accountable over the management of the money 
that became the responsibility to convey to PPKD spending accountability report as BUD 
most slowly date 10 next month." 
The function of the treasury in the SKPD is an integral part of the "reform" regional 
financial management that is arranged in Permendagri No.13/2006. Setting the more about the 
treasury function is specified in the Permendagri No.55/2008. 
Education background supporting factor to achieve the performance of the treasurer 
due to the high level of education will help the treasurer can absorb information related to 
financial management. The suitability of the educational background that is owned by the 
treasurer will be able to improve the performance of the individual and can have an impact on 
the improvement of the performance of the organization (Wasasih, et al, 2016). 
Other factors that affect the performance of the treasurer is training on financial 
management. The training is the teaching and learning process using the techniques and 
certain methods. By konsepsional training is intended to improve the skills and ability to work 
treasurer. The training refers to the planned effort by an organization to make it easier for the 
officials of the learning about the competencies required in the settlement of a job. 
Other variables that affect the performance of the employees is the motivation of a 
process which produces an intensity, direction, and individual endurance in an effort to 
achieve a purpose (Robbins and Judge, 2008). 
 
The aim of the Research 
The purpose of this research based on the background and the formulation of the problem of 
the research that has been described is: 
1. To know and analyze the influence of human resource competence, education and 
training, working discipline, motivation and implementation of a Management 
Information System influential areas simultaneously and partially against the accuracy of 
the time of delivery report treasurer in government spending Serdang Bedagai Regency. 
2. To know and analyze that the commitment of leadership are able to moderate the 
relationship of human resource competence, education and training, working discipline, 
motivation and implementation of Regional Management Information System against the 
accuracy of the time of delivery report treasurer in government spending Serdang 
Bedagai Regency. 
 
The Benefits of Research 
1.  For researchers, this research in the hope can add insights and knowledge in the public 
sector accounting especially regional financial management. 
2. This research is also expected to give benefit to the regional government is the material 
balance was in decision making especially in making local regulations related to the 
system and procedures Surat Utang Negara. 
3.  While for the academic and advanced researchers, this research is expected to become the 
reference in doing further research. 
 
II. EXAMINE THE LITERATURE AND HYPOTHESIS DEVELOPMENT 
 
The accuracy of the time of delivery report treasurer 
Treasurer spending functional expenses and administrative required accountable use 
UP/GU/TU and LS to the head of the SKPD through the PPK of SKPD most slowly date 10 
next month, on the last month of the year at the latest budget working days last month, 
accountability is enclosed proof of the deposit remaining money supply (Permana, 2013). 
 
Human Resources competence ( HR ) 
According To Azhar (2007) define that "Human Resources is the main buffer pillars as 
well as driving the wheels of the organization in an effort to realize the vision and mission of 
the organization". Human resources is a key element of the organization that is very important 
because it must be in the make sure the human resources must be in the manage best may be 
able to provide optimal contribution in efforts to achieve the purpose of the organization. 
Wibowo (2007) stated that the competency is defined as the ability to perform or perform a 
job or task that is based on the skills and knowledge of the work required by the job. 
 
Education and Training 
Education is often interpreted as a human effort to build our personalities in 
accordance with the values in society and culture. Furthermore, education is defined as a 
business that is run by a person or a group of others in order to become an adult or to reach a 
level of life or livelihood that is higher in the sense of mental (Hasbullah,2008). Moekijat 
(2002) stated that the training should be able to help employees increase their knowledge in 
running a job and can lead to change the customs and attitudes that applied in the task. 
Working discipline 
AS Munier (1994:77) it is said that the discipline of the work is the obedience that his 
nature inpersonal, not to wear the similarities and not to wear the feeling and not to wear the 
reservation or personal calculations. Discipline is the only way or the means to maintain an 
existence from the organization. 
 
The motivation 
Sedarmayanti (2003) stated that the motivation is the source of the pusher that cause a 
person to do something that will lead to the achievement of the needs of the customer 
satisfaction, or reduce the imbalance. 
 
The implementation of Regional Management Information System 
Djadja (2009) it was basically nationality Regional Management Information System 
Application as a Management Information System application is the application Area 
Regional Management Information System that is developed by the Financial Supervisory 
Agency and Development (BPKP), where the purpose of the development of this application 
is to speed up the process of reform of the regional financial management. This is influenced 
by the scarce human resources in the regional government who have the background of 
accounting, so that local governments have difficulty in drawing up the financial report in 
accordance with the regulation. According to Djadja (2009) Apliksi Regional Management 
Information System Regional Management Information System is a program developed by 
using the database. According to Laudon Database (2007) is a collection of data organizations 
to serve many applications efficiently with a focused and control data. 
 
The commitment of Leadership 
According To Simanjuntak (2005) stated commitment is to pay the tuition for 
responsible for the things that are entrusted to a man. The Commitment had nothing to do 
with the talent, applaud or talents. According to Stephen P. Robbins (1996:39) says that the 
leadership is the ability to influence a group toward the achievement of the goals, because it is 
a leadership that belongs to a person to influence others to work to achieve the aims and 
objectives. 
 
III. The methodology  
Type of this research based on the level of research is eksplanasinya associative, 
namely research that is proved and find the relationship between 2 or more variables, shaped 
kausal (Sugiyono, 2014: 543). Research was done to find out the influence of human resource 
competence, Education and Training, Disisplin Work, motivation and implementation of 
Regional Management Information System against the accuracy of the time of delivery report 
treasurer SKPD either simultaneously or partially, by the commitment of the leader as a 
moderating variable in the reign of Kabupaten Serdang Bedagai. 
The location of the research in 47 SKPD Serdang Bedagai Regency in North Sumatra 
Province. 
The population in this study amounted to 94 people. The sampling techniques used is 
the nonprobability sampling with the census method is the technique of the determination of 
the sample if all members of the foundation of the population samples (Sugiyono. 2014: 156). 
Where the population consists of the treasurer of the Work Unit Spending Your Area (SKPD) 
and PPK SKPD that have one in conveying the responsibility report treasurer in SKPD. 
 
Data Collection method 
data type that is used in this research is the primary data that is qualitative research. 
The method used by the census method, with how to disseminate the questionnaire. 
 
Defining the Measurement Variable Operational 
 In this research using the scale of the interval with Likert scale. The accuracy of the 
time of Delivery Report Treasurer timeliness Expenditure Approval Letter (accountability SPJ) 
functional treasurer SKPD to the treasurer of the regional general BUD). 
The competence of human resources human resources is a very important organization 
element must therefore be ensured human resources should be managed as well as possible to 
be able to provide optimal contribution in efforts to achieve the purpose of the organization. 
Education and Training is a long time (number of years) taken in studied formally 
owned by the employees who served as treasurer of the SKPD. The training is the 
socialization and bintek (guidance) technique that followed the treasurer to facilitate the task 
as treasurer of the SKPD in the implementation of the task, with the indicator types of training 
that followed. 
Working discipline is a condition that created and formed through the process of 
behavior, learning, compliance, obedience, loyalty, the desire to rule and the norm. 
he motivation encouragement, Wishes and desires that arise in civil servants in 
perform the task in the best possible way and can finish in specific target. 
The implementation of Regional Management Information System application based 
system technology developed to support the achievement of the accountability for the regional 
government is good at reporting (SKPKD) or accounting level (SKPD). This application is 
expected to assist local government in the preparation of planning and budgeting and 
implementation and Surat Utang Negara and the accountability of the Regional Budget. 
The commitment of leadership is the ability to influence a group toward the 
achievement of the goals, because it is a leadership that belongs to a person to influence 
others to work to achieve the aims and objectives. 
 
Technical Analysis of the data 
On this research, model data analysis in research using multiple linear regression 
model (multiple regression analysis) .The Results multiple regression analysis in the form of 
planck and drag coefficient for each independent variables produce research regression model 
that was formulated in the following equation: 
Y  =  α + β1X1 + β2X2 + β3X3 + β4X4 + β4X4 +  ε1…….…(4.1) 
Z   =  α + β1X1 + β2X2 + β3X3 + β4X4 + β4X4 +   ε2……...(4.2.1) 
          │ε│ =  α + β5Y…………………………………………..(4.2.2) 
Description: 
Y          : timely delivery of reports accountability treasurer expenditures 
X1        : Human Resource Competence 
X2        : education and training 
X3         : working discipline 
X4        : Motivation 
X5        : Implementation of 
Z          : Leadership Commitment 
Α          : Planck 
β1, β2, β3, β4, β5 : regression coefficient 
ε1, ε 2       : Error 
 
IV. The results AND DISCUSSION  
1. Classic Assumptions 
Normalitas Test 
Analysis Graphs 
 
Graph histogram (Picture 4.1), describes a balanced distribution patterns and normal because 
the graph form of the bell (bell shaped) (Ghozali, 2016: 154 - 156). 
 
Picture 4.2 Graph P-P Plot 
Graphic Plots normal p-p (plots Picture 4.2) describes berdistribusi normal and the points 
spread around the diagonal lines and a straight line diagonally. Both the graph shows that the 
regression model does not contravene the assumption normalitas (Ghozali, 2016: 105). 
 
2. Statistical Analysis of 
Test results with test Kolmogorov-Smirnov shows the value of sig. (2-tailed) > α (0.20 > 
0.05). Thus it can be concluded that through the statistical test data proved to be a residual 
berdistribusi normal 
Tabel 4.1 The table 4.1 Test Statistics t 
Model 
Unstandardized 
Coefficients 
Standardized 
Coefficients 
t Sig. 
B 
Std. 
Error 
Beta 
Collinearity Statistics  
Tolerance VIF 
 
1 
(Constant) -1,093 ,409 
 
-
2,676 
,009 
 
The competence of Human 
Resources ,436 ,048 ,538 9,097 ,000 0,946 1,057 
1,141 Education and Training 
,162 ,037 ,271 4,404 ,000 0,876 
Working discipline 
,112 ,040 ,165 2,787 ,007 0,951 1,052 
motivation  
,222 ,055 ,240 4,042 ,000 0,942 1,061 
implementation of Regional 
Management Information System ,336 ,065 ,316 5,197 ,000 0,898 1,114 
A. Dependent Variables: Delivery Timeliness Accountability Report Spending reasurer 
Source: Research Results, 2017 (Mixed) 
      
0,898 1,114 
Based on the table 4.1 above shows that the independent variables have the value of 
Tolerance is greater than 0.10 and the range of 0,876 - 0,951 which means no correlation 
between independent variables worth more than 95%. The results of the calculation of the VIF 
also shows the same thing, all independent variables have the value of VIF smaller 10 and the 
range of 1,052 - 1,141, it can be concluded no problem occurs multikolinearitas. 
 
Test the Heterokedastisitas 
1. Analysis of the graph 
 
Picture 4.3 Graphs Scatterplot 
Picture 4.3 points spread at random and does not constitute a specific pattern that 
clearly, and spread both above and below the number 0 on the Y axis are then not occur 
heteroskedastisitas (Ghozali, 2016:134). 
 
2. Statistical Analysis (test) Glejser 
4.2 Table Glejser Test Results 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients t Sig. 
B Std. Error Beta 
1 (Constant) ,067 ,254  ,264 ,792 
The competence of Human Resources 
,049 ,030 ,173 1,637 ,105 
Education and Training 
-,036 ,023 -,173 -1,575 ,119 
Working discipline 
-,036 ,025 -,150 -1,423 ,158 
motivation  
,029 ,034 ,090 ,848 ,399 
implementation of Regional Management 
Information System ,010 ,040 ,028 ,260 ,796 
A. Dependent Variables: ABS_RES1 
From the table 4.2, obtained the value of the significance is the range of 0,105 - 0,119 
and > from the value of the required significance (0.05). So it does not happen 
heteroskedastisitas. 
 
The results of the first hypothesis test 
It said the determination Coefficient R2 
The table 4.3 the results of the determination Coefficient 
Model R R Square Adjusted R Square Std. Error of the Estimate 
1 ,842a ,708 ,692 ,19304 
A. Predictors: (Constant), the implementation of Regional Management Information System, 
working discipline, human resource competence , Motivation Education and Training 
b. Dependent Variables: Delivery Timeliness LPJ bends are. 
Source spending: Research Results, 2017 (Data Processed) 
 From the Table 4.3, it said the value of R Square of 0,692 means employees 
performance variables as dependent variables can only be explained by the variables 
motivation training skills and printed the Sungai Atan technology as independent variables of 
69,2%, while the rest of 30,8% can be explained by other variables which are not included in 
the model. 
 
Test Statistics F (Simultaneous Test) 
Table 4.4 Test Results Statistics F 
Model 
Sum of 
Squares 
df 
Mean 
Square 
F Sig. 
1 
Regression 7,969 5 1,594 42,770 ,000b 
Residual 3,279 88 ,037   
The Total 11,249 93    
A. Dependent Variables: Timeliness Of Delivery Report Treasurer Expenditures 
b. Predictors: (Constant), the implementation of Regional Management Information System, 
working discipline, human resource competence, Motivation training and education 
Source: Research Results, 2017 (Data Processed) 
Based on the table above 5.15, 42,77 Fhitung value > value Ftabel 2,32. Because the 
value of Fhitung > Ftabel and the value of the significance of 0,000 < 0.05 (α = 0.05) then 
H0 rejected or H1 received. This means that all of the independent variables (human 
resource competence, education and training, working discipline, motivation implementation 
of Regional Management Information System simultaneously affect the dependent variables 
(timely delivery of reports accountability treasurer expenses on equal significance α = 0.05. 
 
Test Statistics t (Partial Test) 
Tabel 4.5 Test Statistics t 
Model 
Unstandardized 
Coefficients 
Standardized 
Coefficients 
t Sig. 
B 
Std. 
Error 
Beta 
1 (Constant) -1,093 ,409 
 
-2,676 ,009 
The competence of Human 
Resources ,436 ,048 ,538 9,097 ,000 
Education and Training 
,162 ,037 ,271 4,404 ,000 
Working discipline 
,112 ,040 ,165 2,787 ,007 
motivation  
,222 ,055 ,240 4,042 ,000 
implementation of Regional 
Management Information System ,336 ,065 ,316 5,197 ,000 
A. Dependent Variables: Delivery Timeliness Accountability Report Spending Treasurer 
Source: Research Results, 2017 (Data Processed) 
From the Table 4.6, concluded that partially human resource competence variable, 
education and training, working discipline, motivation implementation of regional 
management information system significant positive effect on the accuracy of the time of 
delivery report the treasurer of the expenses in the district government. Serdang Bedagai 
 
The results of the Second hypothesis 
test results are a Residual 
Phase I 
4.6 table Residual Results (Phase I) 
Model 
Unstandardized 
Coefficients 
Standardized 
Coefficients t Sig. 
B Std. Error Beta 
1 (Constant) -,184 ,862 
 
-,213 ,832 
The competence of Human 
Resources ,150 ,101 ,139 1,483 ,142 
Education and Training 
,049 ,078 ,062 ,635 ,527 
Working discipline 
,076 ,085 ,084 ,897 ,372 
motivation  
,221 ,116 ,179 1,904 ,060 
implementation of Regional 
Management Information System ,623 ,136 ,439 4,569 ,000 
A. Dependent Variables: The commitment of the leadership of the 
Source: Research Results, 2017 (Data Processed) 
From 5.17 table above, obtained the results of multiple regression equation as follows: 
Z = -0,184 0,150X1 0,049X2 0,076X3 0,221X4 0,623X5 ...... (5.1) 
So that it can be concluded that the variables the implementation of Regional 
Management Information System have positive significant impact on the commitment of 
leadership, influential motivation variable is not significant for the commitment of leadership 
while human resource competence variable, education and training, working discipline does 
not affect the commitment of leadership. 
 
Phase II 
4.6 table Residual Results (Phase II) 
Model 
Unstandardized 
Coefficients 
Standardized 
Coefficients 
t Sig. 
B 
Std. 
Error 
Beta 
1 (Constant) ,962 ,250 
 
3,855 ,000 
Report Delivery Timeliness Accountability 
Treasurer Expenses 
-,151 ,060 -,254 -2,516 ,014 
a. Dependent Variable: Abs_Res2 
Source: Research Results, 2017 (Data Processed) 
From the table above 5.19, obtained the results of multiple regression equation as follows: 
Remote ε| = 0,962 - 0,151Y ............................................................................ (5.2) 
From the results of the test of the second hypothesis test with a residual shows the value of the 
significance of the performance of civil servants 0,014 smaller than α = 0.05 and regression 
coefficient of value -0,151. Leadership commitment variable coefficient parameters negative and 
significant, then leadership commitment variable is moderating variable in this research 
 
The conclusion 
From the data analysis, testing the hypothesis and the discussion of the research, so it can be 
taken some conclusions: 
1. from the data analysis, testing the hypothesis and the discussion of the research, so it can be 
taken some conclusions: 
1. Human resource competence, education and training, discipline, motivation work 
Management Information System implementation influential areas simultaneously and 
partially against the accuracy of the time of delivery report treasurer in government 
spending Serdang Bedagai Regency. 
2. Leadership commitment variable is moderating variable that can moderate the relationship 
human resource competence, education and training, working discipline, motivation and 
implementation of Regional Management Information System to a timely delivery of 
reports accountability in government spending treasurer Serdang Bedagai Regency. 
 
The limitations of the research 
1. This research uses survey methods in the form of the questionnaire and did not do the 
interview directly. This can lead to data obtained only through a written instrument so that 
it is possible to wrong perception by respondents. 
2. Independent variables human resource competence,education and training,discipline 
work,motivation and implementation of Regional Management Information System only 
able to affect the accuracy of the time of delivery report treasurer of spending 0,692 or 69,2% 
(it said the value R2), this shows there are still other factors that may affect the accuracy of 
the time of delivery report treasurer of spending 30,8% which is not included in this 
research. 
 
Suggestions 
The following suggestions suggestions for various related party research data analysis results: 
1. For further researchers should be able to add other variables related to the accuracy of the 
time of delivery report treasurer among other expenses such as reward, stress/work 
pressure and add the population/respondents and add the technique of data collection 
through the interview to avoid wrong perception and obtain a better information so that the 
data obtained can better explain the true situation. 
2. For the District Government of Serdang Bedagai, expected always give appreciation to 
employees who have achievement so that can improve the competence of human resources 
in organizing training and education must be more confidently again that matter of 
education and training will be adjusted with the main tasks and functions of the 
participants in the training should be able to give reward to the employees who have high 
working discipline, can motivate employees to improve work achievement, provides 
maximum instruction to always use Regional Management Information System in carrying 
out their daily tasks and every leader must have a good commitment to work in an effort to 
improve the performance of the treasurer of the expenses particularly and all employees in 
most cases. 
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